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Employees expect
to be heard.

Employees expect
to be coached.

44%

of exited employees
believed their opinion
was NOT valued

Employees expect
real-time feedback.

78% 71%

of disengaged of employees prefer
organizations leverage a immediate feedback even
traditional performance if it’s negative
review

Employees expect
to meet regularly.

91%

of employees prefer to
discuss their performance
more than once a year

Q

QUANTUM
RCE
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$ L %HVW
3528 (66 3UDFWLFHV

JHDW X UHV
3ULFLQJ

» /RFDO *RYTW
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2.5 OHWKRGRORJ\

'LVFLSRBQRFHV\
IRU VHWWLQJ F
PHDVXULQJ
FRPPXQLFDWLC
Objective&Key Results WUDFNLQJ DQ
UHZDUGLQJ NH\

DWWDLQPHQV

4
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/IRFDO *RYHUQPHQWYV DU
SHUIRUPDQFH ODQDJHPHQ\

(IHFXWLRQ
6WRFNEULGJH 20DWKH .6

ERENGDOH &R X! 6DQ %HUQDUGLQR &RX

6HDWWOH :$
6FRWWVGDOH ¢ OKRS &ROOHJH 3DUN C

SHRULD ,/ :
JHPSH §$= 6DKXDULWD §-

)XOWRQ &RXQW\ *$
'HFDWXU *$
&OD\WRQ &RXQ!
OLOWRQ *$
(DVW 3RLQW *$
)D\HWWHYLOOH

)W /DXGHUGDOH
$UYDGD

)W &ROOLQV &
'XUKDP 1&

&KDUORWWHVYLO
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/RGD\TVY 6WUDWHJLF B3HUIRUPL

Q Objectives T

My Objectives Department Organization

Improve Communications
O]

Grow Economy of Communit -
o Y Y - 0%

Improve Quality of Life
0] 4

o) Invest in Transportation

Construction of Fire Station 93

@ Fir @ Linda Black

Review/Amend Fire Ordinances
12-07-2017

® Dey T @ Linda Black

59%

New Website Launch

(DV\ WR 8VH

"
=
Peopie are Safe

*RDO $OLJQPHQW

Fulton County Performance Dashboard

3XEOLFO\ 9LVLEOH

:))
InnerComm
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KDW ZHYfUH QRW WDON

Development

+5 ,6 6\VWH

People
Administration

SelfSernce

Leave &
Ahsence

Discussions with Stakeholders

Document Current Systems
Analysis Complete
|— 2. Design

| Design Database
Software Design

| Interface Design
Create Design Specification
| Design Complete
|- 3. Development
Develop System Modules
Integrate System Modules
ORIWZDUH ==

Development Complete
|- 4. Testing

Mike Smith 59%

1 Mike Smith 100%

€ oo

G evifer Jones | 100%

G Jennifer Jones 56%

' (@ Jennifer Jones 1|

:))
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£3 Org Settings

W LUJELUVE CARIUTET T DUIR LIedLe

Due this quarter

Improve Communications

@ arganization @ Eill Stark

O 56

Invest in Transportation

Grow Economy of Community

® Crganization @ &ill stark

o

Improve Government Efficiency

0%

A Reporting M4 Psople

This Quarter i ]

Oct 1, 2016 - Dec 31, 2016

(2) Ontrack
(a) Off track

4 | No status

Show key rasults

Improve Quality of Life
@ Organization @ Eill Stark

53%

Purchase, Install and Test new SCADA
System

)]
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SROLFH "HSDUWPHQW

EPARTMENT OBJECTIVE

(& Close objective  Actlons ~

Increase community relations and crime prevention.

f3 Public~ @  Council OKR @  Public Safety » Police

&) Apr01,2017 £ jun 30,2017 X

People (1) Edit

OWNERS (1)

* ADD KEY RESUL

10%

)]
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o WUDWHJIJLF *RDOV 'HSD

@ ORGANIZATION OBJECTIVE C«j Close objective Actions ¥

Invest in Infrastructure - 2018

Enter deld

5et on February 12, 2018

1 jano01,2018 | [ Dec31,2018 X @@ Public~ @

Edit

<

hed Objectives Progress @ ) Remind me to check in every

@ Investin Infrastructure - 2018

® Develop Citywide Fiber Plan

® Construction of Fire Station 93

+ ADD KEY RESULT

® City Hall project

© DDA Alleyway Project CHILD OBJECTIVES (15) + ADD CHILD OBJECTIVE
@ 2018 SPLOST Paving Project 10% (® Develop Citywide Fiber Plan
® properly fund and staff the police
department a3t @ Construction of Fire Station 93 Cound] OKR
® Offer VIP experience at Southern
Ground Amphitheater B5% (® City Hall project  Strategic Focus Area
® City Hall project
© DDA Alleyway Project 39% (® DDA Alleyway Project
L In-fill development at Legl¥r Property e

)]
InnerComm 16



5SHSRUWLQJ ([DPS

¥ ObjECtiVES found expand ai ©2 @ 42(54%) @ 3(3%) ass

Council OKR 19 @0 @ 12(63%) ® 1(5%)

(® = city Trail Master Plan December 2017

> (®) @ Establish Crime Prevention/ Community Relations Unit by 8/2017
(® M Identify Funding Source for Sewer Collection Services by 12/31/17
(® M New Website Launch

(® @ Perform Cost of Community Services Study to facilitate annexation
decisions by March 2018

(® @ Ensure Competitive Salaries by Dec 2017
(® € Construct Fire Station 93 by 9-4-18

(® M Improve City Council & Planning and Zoning Commission meeting efficie
& processes 8/30/2017

® @ Review and Amend City Charter

)]
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SHFRJQL]H (PSOR\HH 6 X

Q recognition center

TOTAL RECOGNITION @ MOST RECOGNIZED
2 People (5)

Recognition filters 34

All Time

CORE VALUES

o ey R e -
g Excellence = = et
. Y @ e
@ Passion Nella Cooper Mike Bush Mike Bush
WAS RECOGMIZED FOR et RE NIZED FOR WAS RECOGNIZED FOR
@ Teamwork EXCELLENCE EXCELLENCE EXCELLENCE

8Y CARLEETHA TALMADGE FOR. 5% CARLEETHA TALMADGE FOR: BY RAY GIESOMN FOR:

& Taking Initiative “It is Nella's 1 year anniversary!
Thanks for alf that you do! |
know that your plate was full
during this first year but [ am
so grateful that have stoyed the
coursel"

*| would like to recognize Mike
Bush for making it happen
{Opening up the Doors of City
Hall) and also for hanging the
pictures on the walll Awesome
Job*

"Great work in receiving the
Certificate of Achievement for
Excellence in Ainancial
Reporting.”

& Excellent Customer
Service

Like « 2 likes - a year ago

=
r

= TV Display Mode

Export history as Excel

[y Like + 5 months ago L Like + 7 months ago

)]
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R Q SHYLHZ
JHHGEDFN

Q 1-on-1s

: i low to run a more authentic and effective 1-on-1 meeti
‘I_On_‘[ H|Story Begln a new 1‘0”‘1 @ Howto .r'.J"‘G'.I""'lG{:n..'lf"e"'Ll'Can.."EJ;En. ve 1-on-1 meeting
invorving: | @@ Bill Stark -
—|AS TEAM MEMBER | AS FACILITATOR i
PARTICIPANTS | @ Bill Stark ~ || Choose a user... -
+ show maore options TR AL
FCANTACOT = OITEr K JUESTIon: F ICIpa TN answers or
DRAFT 1-ON-1s TEMPLATE | P& Start without a template -
Ray Gibson
@ q Manthly Performance & OKR ua| WHEN (=1 9:00 PM 30 minutes ¥
Coaching Questlons - May May 3, 2017
Fayettewl...
Recurring
Kelvin joiner
ef‘ Manthiy Performance & OKR |
Coaching Questions - May May 3, 2017
Fayettevl... Prep new 1-on-1
Scott Gray
|
e & Monthly Performance & OKR
Coaching Questions - May May 3, 2017

)]
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SHUIRUPDQFH ODQDJHPHQW 6\VW

S|
4XDQWXP N IRU HPSOR\HHYV 3330
'RUN3ODFH
<533 3330
HHN'RQH HPSOR\HHYV XVH
3330

ORQGD\ XVHUV \U
(vivir N EHEIHE wr 2

2WKHU VA\VWHPV LQFOXGH $FKLHYH,7 DQG 6
I?merComm 21
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% (67 35$&7,&(6 )25 3(5)2

0$1$*(0(17

HHNO\

SHU 4WU SHU wHDp >2HYLHZV

6HW 6WUHWFK *RDOV 9LVLEOH
ZKHUH LV D ZLQ 6FRUHFDUG

1RW D SHUIRUPDQFH ¥HDWHR QMIRANEDWHG ZLWK
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% (67 35$&7,&(6 )25 3(5)2

0$1$*(0(17

6WDUW ZLWK D VEWPOM ZLWK '"LUHFWRPWY WKMWR /HDG

V\VWHP ODQDJHUV /DWHU WKH (IIRU

SURPRWH *RDOV D@BEW 1HZ 2.5V 4WUO\
SURJUHVYV ZLWK )HHGEDEFN

1RW D SHUIRUPDQFH ¥HDWHR QMIRANEDWHG ZLWK

)]
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<RXQJHU RUN

t 'DWD GULYHOQ
tf /LNH DSSV
t $SSUHFLDWH UHF

t :-DQW WR NQRZ Z
WKH\ VWDQG

F 6HHN SXUSRVH
I :DOW IHHGEDFN
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Est.1823

FAYETTEVILLE

— GEORGI| A =

, VVXHYV SFWLRQV

&DXJIKW LQ WKH GDLO\ ZKLWBGRISWGHG WUDLQHG RQ
1R WHDP FODULW\ GHWKLOHRHORGBGOGIG &OHDU *RDOV
1R DOLJQPHQW WR &LW\ YLYHRKOOHG YLVLRQ PLVVLR
IDFN RI JRDO UHYLHZ FDGHMMWWDEOLVKHG TXDUWHUO
) HZ PHDVXUHPHQWY .3, 5HYLHZ 2.5V LQ VWDII PHI
S6LOR™ HIIRUWY ODFN WHDBKAZRIUNZLWK &RXQFLO S

++ +H+ +H+ ++ +H+ ++

)]
InnerComm 27



Est.1823

FAYETTEVILLE

— GEORGI| A =

SHVXOWYV

:))
InnerComm

*UHDWHU FODULW\ WHDP FRPPXQ
'VVXHV LGHQWLILHG HDUO\
)DVWHU SURJUHVVY WR NH\ JRDC
&RXQFLO DQG SXEOLF EHWWHU L«
+LJK SHUIRUPDQFH FXOWXUH HPH
SFFRXQWDELOLW)\ JURZLQJ
ORUH XUJHQF\



(KH +DUG 3DUW

F *HWWLQJ SHRSOH WR XVH W
I &KDQJH &KDQJLQJ EHKDYLF
T ODNLQJ LW VWLFEN

F )LIKWLQJ WKH WLGH WR 32UH'

D)
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7HDPZRUN
'HYHORSPHQ'
/IRFDO *RYHUC



/HDPZRUN LQ /RFDO *

> RD GRV VSHQW
LQ D WHDP VHWWLQJ.

> RZRUN LV GROH  §%
LQ D WHDP VLW)ﬂ)WL 5

> Rl ORFDO
JRYHUQPHQW RSHUDWLQ)J
EXGJHW LV SHRSOH

)]
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(KH 3RZHU RI '"L6&:

ACTION
64,?;3’
%,? I %DVHG RQ GHFDGH\

UHVHDUFK 'L6& KHO
SHRSOH XQGHUVWDC
WKH\ FROODERUDWH
HQYLURQPHQW DQG
ZRUN VW\NOH DIIHFW)

\T\%

GHALLENGE
N OLLVHOEV'\’\OO

f 3HRSOH VFRUH LQW
PDLQ FDWHJRULHV R
YDULDWLRQV

)s

%
e
%

STABILITY

:))
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CHALLENGE

)]
InnerComm

(KH 3RZHU RI '"L6&:

ACTION

I 'L6& DVVHVVPHQWY DOO
VHH KRZ \RX UHODWH WHF

I 'L6& DVVHVVPHQWY KHO
NQRZ KRZ WR EHVW UHO
JHW WKH PD[LPXP UHVXC
WHDP

Vo100

f 7KH DVVHVVPHQW LV UH
RYHU WLPHV SHU
JRYHUQPHQW EXVLQHVV

SURILWYV
STABILITY

33




Authorized Partner
e FIVE BEHAVIORS
Ora COHESIVETEAM

ACCOUNTABILITY

CONFLICT
TRUST

/KH )LYH %HKDYLRUV

InnerComm



% XLOGLQJ 7UXV)

&RQILGHQFH DPRQJ WHDP PHP

SHHUVY LOWHQWLRQV DUH JR

OR UHDVRQ WR EH SURWHFWL
WKH JURXS

D)
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TUXVW DOORZV XV V

TP VRUU\
, PDGH D PLVWDNFEF

(KDW ZDV P\ IDXO\
, QHHG KHOS

In essence, teammates must get comfortable
being vulnerable with one another.

D)
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7XUQ WR \I
QHLJKERU
VKDUH WK
ELJJHVW I|ILC
LQ \RXU
flf_l!l_ll ||||_:| FKLOGKRRC
: FRQWULEX\
\RXU VXFFH
OLIH

i'l ah-
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Authorized Partner
e FIVE BEHAVIORS
Ora COHESIVETEAM

CONFLICT

TRUST

/KH )LYH %HKDYLRUV

InnerComm



ODVWHULQJ &RQIC

SHTXLULQJ SDVVLRQDWH XOQ
DURXQG LVVXHV RI LPSRUW
WHDP LQ RUGHU WR DUULY

VROXWLROQ

Productive conflict moves the team forward
Should focus on the idea, not the person

D)
InnerComm



ODVWHULQJ &RQIC

Conflict Continuum

|deal
Conflict

@ Point @

/ \ Constructive ¢ Destructive / \
Artificial . T Personal
Harmony -y Attacks
S6 XUH ,YP ILQH S<RXU WHDP
whatever \ R X QHYHU KDV LW

ZDQW WR GR ° DFW WRJHWKH

D)
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6W\OHY 5HVSRQVH WR

" 6W\OH 6 6 W\ OH

F 6SHDNV XS + ¥ /LVWHQV WR RWK
I 2YHUSRZHUV 8 $YRLGV WHQVLRC

, 6W\OH & 6W\OH

f ([SUHVVHV JHHGLIIRXVHYV RQ ORJI
f 2YHUO\ GUDPDWL#YHRUSRZHUV Z |

D)
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Authorized Partner
e FIVE BEHAVIORS
Ora COHESIVETEAM

CONFLICT

TRUST

/KH )LYH %HKDYLRUV

InnerComm



SFKLHYLQJ
&RPPLWPHQ

WITHOUT

COMMITMENT' i V\?; DFURLPQPJL \I;{vilﬁ%l_v? °
NOTHING
HAPPENS. f &ODULW\ DQG EX\

—T.D. Jakes NH\ WR FRPPLWPHQ

f ' , WHQGHQF\ LV
PRYH IDVW DQG QR
FRPPLWPHQW

)]
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&SRPPLWPHQW %HVW

:))
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Authorized Partner
e FIVE BEHAVIORS
Ora COHESIVETEAM

ACCOUNTABILITY

CONFLICT
TRUST

/KH )LYH %HKDYLRUV

InnerComm




(PEUDFLQJ $FFRXQW

7KH ZLOOLQJQHVV RI WHDP

UHPLQG RQH DQRWKHU ZKHC

OLYLQJ XS WR WKH SHUIRUPTE
WKH JURXS

Peer-to-peer accountability
Doesn’t always require the participation of the team leader
Requires trust of the other person or hurt feelings result

D)
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(PEUDFLQJ $FFRXQW

'KHQ HYHU\RQH LV FRPPLWWHG WR
DFWLRQ WKH\ DUH EHWWHU DEOH
DFFRXQWDEOH

“Hey, John, remember, we all agreed to...”

D)
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Authorized Partner
e FIVE BEHAVIORS
Ora COHESIVETEAM

ACCOUNTABILITY

CONFLICT
TRUST

/KH )LYH %HKDYLRUV

InnerComm



JREXVLQJ RQ 5HVX

HDP PHPEHUV JR EH\RQG EI

FRPSURPLVH WR IRFXV RQ DC(

FROOHFWLYH SXUVXLW RI WK
WKH ZKROH

D)
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'LVWUDFWLRQV RI )RFEXVLQ

(JR WKLV LV EHQHDWK |
SHUVRQEDO *RDOV
&R PSHQYVDW hdR gaid to do that!”

O\ ' HSDUWPHQW *RDOV

TP QRW WUXO\ FRPPLW

D)
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7KDQN \RX

4 XHVWLRQV®

ZZZ LOQHUFRPP QHW
EVWDUN#LQQHUFRPP QF
WIHQEHUW#LQQHUFRPP

D)
InnerComm



 PSOHPHQWDWLRQ RI )L

%“%,, 9,@"& w1 ' . j

YHoayTio?

o

STABILITY '
%HKDYLRUV 'L6& ORQWKO\ 7UDLQLQJ RQ 2QH RI
$VVHVVPHQW YHKDYLRUV

16 Month

Check Up

2Q0LQH /HDUQLQJ &RDFKLQJ PRQWK &KHFEN >
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EAST

GIA

(

RIVERDALE,

@“‘ 2PN
"LA 'Aa

VI COLLEGE PARK

georgia

DeKalb County

GEORGIA
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7XUQ

WR \R

QHLJKERU L
VKDUH WK

ELJ.
SURIHF

HVW
VVLR

PLVW

DNH \I

PDGH ODVW
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6 HW

I[HDGHUVKLS

*H W

6XSSRUWLO™ 4ADP JURZLQ
WHDP ©° ., XULQJ SHRSOH
DOLJC" . SHRSOH SURYLG]
l*° _EDFN VROYLQJ
_VSXWHV VHUYLQJ DV
OXUVH DQG FRXQVHORU

'LUHFWLROQ
9LVLRQ
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ntultive manage
dashboard

A Overvlew  Reparts = @ Camaniimerds V hdaas

£ vour Engagement Drivers Diviston .
Theso tems are drivers of employes engagement. baved on our snalyik of your results. In other words, improving these [tama will have the highest erS——— "
Impact on employes engagement within your team.
== i i | At —— '
¥ apir el Voampgy N mpu [ e— i FLEA '
b Tive boscdors of lids organsaiion sew comedive io me. = DI = Gander '
B o how | 8 It i orpardeations hature plas. = [ W - Ganeration '
[ [ ey e — = ER =
Job Sive "
B Vi fomdvesof P rgaidation vabom oyl os St » R —— -
B | ot il 1o oy oot (e o sk grovs » - — .
k| 1 son penimwnional grovith snd aresr dessiasmant 55 o [N - Tenure ¥
B 1 i o Jos kg and -~ o [ R . Turnover ¥
ingeily (» m ] =
b Vv headdirn of (i - nlen Status ¥
b i1 conmirieite 10 ta orpaneation s scoass, | o | » CN =
B Thva ol b b wilgrenent wiib s carwer gosis » -
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= MEMT L . ¥ ©rore = [lCiose & Archive TSRS

Accelerate recurring revenue growth this quarter

& Public = £ 5/24/2018 i P— -t

Goal Progress

HEY RESULTS ®

Tracking

LS LI Delieer $28 b siibacription revenues
LALFRA LS Gt revenue-per-user to $14

aa Hire 3 new inside sales people ﬂlii:m‘d Goals [t

e 51 [ 3 0 bt s company revenue this ye

Post an Update Give Recognition

i 3 PR ienewal rate on current ¢lent

@ You posted anupdate to Accelerate recurring revenue growth this guarter [65% Coamplets) w
Lead 5 produd demos per week

Dieliver $28 In subscription revemses
Lot | Pl FILHE - (300 T AT 1o §14 decreaved 16§51 1 [-£1.5) Mol X perfarrmance i Lsune b egunsalent (o f
Peaple

ot 7

Roger Richardson
a Tracy Truman posied an update 1o Accelerale recurr g revenus growlh Uhes guanier |45 i - E

L |||'II;-|I|'|r':I

T Thok o 7
Hire 1 ew invside sales people i

ﬁ)'lnt_ LR F... a fracy Truman )
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Request or give
o] ' feedback anytime

@ Feedback for Roger Richardson @ Givo Fosdback @ Reavest Feadback

v o ' v v

ID-«:IM* ® Maniger @ Pears @ Diveci Raparts LT Self 1ol § completad

Roger Richardson 573/6 57 1 If 6 — e Tve woll wo fﬂﬂd back and

Depariment e Peors Tl 7 comphetad

e == I Cirect Reporis Do 3 compheted UPE - Ewd E-d Eﬂt EMS

’P

" 3 "

Scored on: & Pt Agresment ‘{:‘I r,f -'" P o .-"‘.'
« N o
f ‘ A o’

0 Ouaitian § Baaulta Wy View Al BSWer e comidetir athen hor #58 as & pvian ™ "; - . "
Rages gives me actionable feedbok that helgs me 4 L] [ X1
Roger does not “micromanage” Le. pet isvolved in - e
Roged show (onsider alkon lor me & 5 perion - T L Ll L I"I‘PI-*IM:I BT

Rages regularly shares relevant indosmation broem

Raged has had & e Sniangiul dikd uisson with ine S

K
=
.

X

Roger has the cxperiise reguired bo effectively ma

Spand el waly (OeY AbOwE 3 Beyond k3 Qe Each DoTsae INe FRanbon and feesect THat Py e

il

A s manager, D doukd ded omeme v Roged to ofbesy

N

. s Aredpeusn (s Ermemeied Faee Shmayt e posteer 2% med o1 ous dap o day elenactsns | e e | could ey ang tepe b Regee and
-

Fun e B
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April 26 at 9:00 AM 1-on-1for 2018Q1 © Actions ~ d

Schedubed Date

Tiile

Zane Zander Roger Richardson [ie"
Regional Sales Manager VP of Sales ’ JA

I | O Send Mudge

Mot Started

ETEP 1: PREPARE & SHARE STEP 2: TALK! STEP 3: FINALIZE 1-OM-1

Due: 4/29/2018 Due: 4/30/2018

Thanks for sharing your responses

¥You'll receive a notification emall when Roger shares

£

What do you see as your biggest accomplishments in Q17 Overall Employee Progress Overall Manager Progress
I'm larced o use Salesiorce eryda 1 neld ac Intabie

| feel I've conquered this goal. Still a lot to learn but | feel that wil Cycle » l Status & Employee ¢ ¥l ~ Rating# | Status ¢ Manager ¢ v~ Ratinge View

ome with time. | definitaly ség the value in SF and have learned to ke it t Alex Anderson : View
stay organized. Last guarter | was also worried about time. Which is still an 2015 &y Mudge 5 employees who haven't shared yet . [ Started ] Roger Richardson .
IR} VI A TG Tne Shyng 1 : : s . 2018 <3 MNudge 5 employees who haven't finalized yet 1 Roger Richardson 1
I. 1t I.'I.'.”-'.I:II. 5] ,;-_.“_.-|-|:I shed | I T nter I ) I - — - - Rooer Fichardesn = .

| ¥ O with baing [; ora spokesperson i | i

| I|| |I|I v . II. Il 1 I. I- .III I = s h II : 1 201503 m Tracy Truman < . Roger Richardson ) =
201503 N (EEINT) Sammy Sonaz e . Reger Richardsen © -
20503 W (CEETIT)  Zane Zander e . CEEDIT)  Roger Richardson © .
2015 Q3 Roger Richardson O . Alex Anderson @ - m

o))
o
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)LOQDQFH 'HSDUWPHQ\

@ DEPARTMENT OBJECTIVE @ Close objective || Actions=

Improve efficiency and standardization of Finance department policy and
procedures 7/15/2017

Enter details, links, and why achieving this objactive is important...
Sat on April 4, 2017

B Apr 01, 2017 || B jun 30,2017 | = | @ Public~| = ™  Finance

Alipned Ob|ectives Edit Progress

® Efficient Government
@ improve efficiency ond
standardization of Fnance
department palicy and iz iced
procedures A1552017

People (7) Edit . — L~y -]
You are not part of Joimas..~ Y : : ;
this objective. KEY RESULTS (16) * ADD KEY RESULT
ONMERS (7]
. Update policies of Court department 503002017 BO%

g M. .
LR L g ) |

Update policies of Payroll department

&
=T Ll ) Fatk
’ o 1
Directar .. Update policies of Water Billing department 10
o S8f30v2m? =
€ s -
e S N B Update policies of Ocoupational Tax i

_ - department S/300201 7
-~ -
LU E, SO wi=ar
= Wpdate policies of Purchasing department e
ST . = oo

FUTCasinig, mg=ric

Update policies of Accounting departrmant i
5302017 *e

1 P
& E?1|E?;.:F { or create new S0F for Courts by Bt

)]
InnerComm 75



3XEOLF 6HUYLFHV 'HS
([DPSOH




Courtesy of Officevibe.com



78



79



80



81



3(5)250$1&( (1*$*(0(17
5($/,7,(6



We see a need for....

'LQ /RVV DZDUHQHVV
&RRSHUDWLROQ

f &ODULW)

t $FFRXQWDELOLW\)

T $SOLIJQPHQW

t (PSOR\HH IHHGEDEN
T JRFXV

t SUJHQF\

T

+



'H QHHG D ZD\

O

R
H XUJHQF
DELOLW)
UHFRJQL®

Q
W
H
LF
W
Vv
W
G

Vv

Q>0
>JdxdLx QT
X2 Do 2Ox __u

D
Q
Q
V

t (QFRXUDJH

JURZ

WHDPYV
t $OLJQ DOO RXU JR

YLVLRQ DQG VWUD)



